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Introduction  
Rise Academy promotes a culture of high professional standards. This Code of Conduct sets out the 
standards expected and the duty upon all adults including staff, volunteers and governors to abide 
by it. Following this Code of Conduct will help to safeguard all adults from being maliciously, falsely 
or mistakenly suspected or accused of professional misconduct.  
This policy is further underpinned by our values and philosophy of care, welfare, safety and security 
for all which compliments Rise Academy’s striving to a Trauma Informed Care (TIC) approach to 
supporting individuals and which forms part of our wider Positive Behaviour Support (PBS) 
framework. 
This document cannot provide a complete checklist of what is, or is not, appropriate behaviour for 
all adults working in school. There will  be occasions  and  circumstances  in  which  staff  have  to  
make  decisions  or  take action in the best interests of the student where no specific guidance has 
been given. Adults are expected to make responsible and informed judgements about their own 
behaviour in order to secure the best interests and welfare of the students in their charge.   
 
Setting an Example 

 Staff must work together at all times to encourage the observance of the one academy rule and 
demonstrate examples of behaviour and conduct which can be copied and modelled by students. 
Staff are expected to demonstrate their punctuality, thereby setting high standards for students. All 
staff must avoid putting themselves at risk of allegations of abusive or unprofessional conduct.   

Teachers Standards 

 The academy expects that all teachers comply with the Teachers’ Standards. These standards are a 
good benchmark for all staff, not just teachers, to set standards of their own behaviour by.  

All staff should make the education of students their first concern, and are accountable for achieving 
the highest possible standards in work and conduct. Teachers must act with honesty and integrity; 
have strong subject knowledge, keep their knowledge and skills as teachers up to date and are self-
critical; forge positive professional relationships; and work with parents in the best interests of their 
students. 

   Principles of Professional Practice 

All adults working in the Academy must:   
 

• Uphold public trust in the Academy by maintaining high standards of ethics and behaviour. 
Colleagues shall refrain from criticism or a discussion of the merits and demerits of 
colleagues or the Academy in public or with parents. 

•  Place the well-being and learning of students at the centre of their professional practice. 
• Be committed to safeguarding all students. 
• Adhere to and have proper and professional regard for the ethos, policies and practices of 

the academy and maintain high standards of attendance and punctuality. 
• Treat all colleagues and students with mutual respect and at all times observe appropriate 

professional boundaries.   
   



 
 
 
 
Student Welfare 
 Staff must comply with academy policies and procedures that support the well-being and 
development of students; co-operating and collaborating with colleagues and with external agencies 
where necessary to support the development welfare of students.  
   
Staff must follow the reasonable instructions of line managers and senior staff that support the 
emotional and educational development of students.   
 
Honesty and Integrity 
Staff must maintain high standards of honesty and integrity in their professional work. This includes 
but is not limited to the handling and claiming of money, the care of academy property and facilities, 
the preparation of student assessment procedures and the accuracy of student data they are 
responsible for.   
 
Conduct Outside of Work 
Staff must not engage in conduct outside work which could seriously damage the reputation of the 
academy, the employee’s reputation, or the reputation of other members of the academy.   
 
Dress Code & Personal Appearance 
Employees should demonstrate a high level of professional standards in all aspects of their conduct. 
As important role models in the lives of young people, this should include the standard of dress, 
personal image and demeanour. All staff are expected to wear the Rise Academy uniform provided.  
Items not provided are black or dark grey trousers or skirt and black shoes. Black or grey dresses or 
white shirt may be worn. 
   
Photo ID 
All staff will be provided with and must wear photo identification at all times during working hours’ 
unless health and safety reasons do not permit this.   
 
Other Employment  
Employees may undertake other employment outside of their normal working hours. However, if 
the employee considers that there is potentially a conflict of interest in undertaking the work, 
he/she must inform the Principal in writing and gain approval before commencing the other 
employment.  
 
Confidentiality  
Confidentiality should be maintained at all times in accordance with the principles of the Data 
Protection Act; unless of course there are safeguarding issues when confidentiality cannot be 
guaranteed.   
 
Smoking/Consumption of Alcohol 
The consumption of alcohol and smoking are forbidden on Academy premises or in academy 
vehicles. Consumption of alcohol is allowed at Academy social events but at all times staff should 
remember their position in the Academy and not behave in any way that could undermine their 
professionalism. If a member of staff is representing the Academy at a business function outside of 
working hours alcohol should only be consumed in moderation. Care should also be taken at 
residential events and school trips where staff are responsible for the students in their care.   



 
Educational Visits & Enrichments 
Adults should take particular care when supervising students in the less formal atmosphere of an 
educational visit, particularly in a residential setting, or after Academy activity. Staff and volunteers 
remain in a position of trust and the same standards of conduct apply.   
    
General 
The information contained in this policy is intended as a guide but it is not exhaustive.  Any 
behaviour or conduct that is considered unprofessional may result in disciplinary action being taken.    
 
Guidance and Legislation 
This policy is based on the following guidance: 

• DfE: Keeping Children Safe in Education. Statutory Guidance for schools and colleges – 
September 2016  

• Guidance for safer working practice for those working with children & young people in 
education settings – October 2015 

 
Academy Policies 
This policy should be read in conjunction with the following policies: 

• Anti Bullying  
• Behaviour  
• Online Safety 
• Induction  
• Medication 
• Whistle Blowing 
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